RESOLUTION NO. 2022- 27- 3277
A RESOLUTION
ACCEPTING

OF THE CITY COUNCIL OF THE CITY OF IRWINDALE

A TENTATIVE

OF UNDERSTANDING
IRWINDALE

POLICE

AGREEMENT
BETWEEN

OFFICERS'

FOR A SUCCESSOR

MEMORANDUM

THE CITY OF IRWINDALE

ASSOCIATION (

IPOA),

AND THE

FOR THE PERIOD OF

JULY 1, 2020 THROUGH JUNE 30, 2024, AND AUTHORIZING THE
APPROPRIATION
IMPLEMENTATION

WHEREAS,
Police

Officers'

the

OF FUNDS TO COVER THE COST OF THE INITIAL
OF THE CONTRACT

FOR FISCAL YEAR 2021- 2022

City of Irwindale (" City") has and continues to recognize the Irwindale

Association ("

IPOK) as the sole exclusive bargaining

agent for certain City

employees designated as sworn police officers ( except Mangement and Professional Employee
positions),
and non -sworn police dispatchers, for all matters concerning wages, hours, and
working conditions; and
WHEREAS, the most current Memorandum of Understanding (" MOU") between the City
and IPOA for the period of July 1, 2016, to June 30, 2020, is now expired; and

WHEREAS, the City' s labor relations representatives and IPOA representatives have
successfully met and conferred to negotiate a successor MOU between the parties, pursuant to
both the Meyers- Milias- Brown

City' s Employer -Employee

Code Sections 3500 et seq.)(" MMBX) and the
Resolution ( Resolution No. 2015- 03- 2997), and have jointly

Act ( Government

Relations

prepared and executed the attached Tentative Agreement for a Successor MOU ( deal points)
between the City and IPOA for the period July 1, 2020, through and including June 30, 2024,
ratified
was
by a vote of IPOA membership on March 17, 2022, subject to formal
acceptance, approval, and adoption by the City Council; and

which

MMBA Section 3505. 1 provides: "

If a tentative agreement is reached by the
authorized representatives of the public agency and a recognized employee organization or
recognized employee organizations, the governing body shall vote to accept or reject the tentative
If the
agreement within 30 days of the date it is first considered at a duly noticed public meeting.
governing body adopts the tentative agreement, the parties shall jointly prepare a written
WHEREAS,

memorandum

of understanding";

and

WHEREAS, once approved by the governing body of a local agency, the MOU becomes
a binding agreement between the employee organization and the local agency; and
WHEREAS, the City Council now desires to accept, approve, and adopt the Tentative
Agreement and authorize the City Manager to prepare the MOU for City Council determination
and approval; and

WHEREAS, the American Rescue Plan Act (ARPA) provides Coronavirus State and Local

Fiscal Recovery Funds to local governments such as the City of Irwindale to address immediate
and emergency needs related to COVID- 19, including replenishing staffing shortages, premium

pay for employees and elected officials who worked during the pandemic, providing infrastructure
and capital improvements,

and assistance

for local business

and residents;

and

WHEREAS, in addition to expenditures on City infrastructure and capital improvements
and other allowable expenditures to improve the community and provide for residents, the City
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desires to utilize a portion of the ARPA funds to provide for a onetime premium pay retention
bonus for eligible IPOA employees who worked during the pandemic, and who are currently

employed by the City as negotiated by the Parties and set forth in the tentative agreement; and
WHEREAS,

the

City

Council

wishes

to approve an appropriation

totaling $ 524, 757, with

the funding coming from the City's General Fund in the amount of $460,757 and ARPA Funds in
the amount of $64, 000. This will cover the cost of the initial implementation of the contract for the
current fiscal year 2021- 2022.
NOW, THEREFORE, THE CITY COUNCIL
DOES HEREBY RESOLVE AS FOLLOWS:

OF THE CITY OF IRWINDALE,

CALIFORNIA,

SECTION 1. The foregoing recitals are true and correct and are incorporated by reference
herein

SECTION 2. The City Council accepts the Tentative Agreement for a Successor MOU

between the City and IPOA for the period of July 1, 2020, through June 30, 2024, a copy of which
is attached hereto as Attachment 1, and the City Manager is hereby authorized and directed to
execute the same.

SECTION 3. The City Council hereby appropriates $ 460, 757 from the General Fund and
64, 000 from ARPA Funds to cover the cost of the initial implementation

of the contract for the

current fiscal year 2021- 2022.
SECTION

4. This Resolution

shall be effective

immediately

upon its passage

adoption. The Chief Deputy City Clerk shall certify to the adoption of this resolution.
PASSED, APPROVED and ADOPTED this 13th day of April, 2022.

V, _
4Z _
&,.
arBurrola,

ATTE

wm_
M. Nieto, MMC

Deputy City Clerk
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Mayor

and

State of California }

County of Los Angeles }
City of Irwindale }

ss.

I, Laura M. Nieto, Chief Deputy City Clerk of the City of Irwindale, do hereby certify that the
foregoing Resolution No. 2022- 27- 3277 was duly introduced at a regular meeting of the Irwindale
City Council held on the 13th day of April 2022, by the following vote of the Council:
AYES:

Councilmembers:

Ambriz, Ortiz, Mayor Burrola

NOES:

Councilmembers:

None

ABSENT:

Councilmembers:

Breceda, Garcia

ABSTAIN:

Councilmembers:

None

Laua.

Nieto, MMC

puty City Clerk
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ATTACHM ENT 1

f

TENTATIVE

AGREEMENT

FOR SUCCESSOR

IPOA MOU

April 4, 2022

The

current

with the

Irwindale

City

Police

of Irwindale ("

Officers'

City")

Association (" IPOA")

expired

on

June

Memorandum

30, 2020,

of

Understanding ("

The IPOA represents

MOU")

35 total employees,

including 6 Police Sergeants, 2 Police Corporals, 19 Police Officers, 2 Reserve Police Officers, 0 Cadets
and 5 Police Dispatcher/

Clerks. Pursuant to the Meyer- Milias- Brown Act (" MMBA") ( Gov' t Code Section

3500-3511), the City and IPOA have been in negotiations for a successor MOU.
The City and IPOA have reached a Tentative Agreement on the deal terms for a successor MOU, which is
represented by this document. The following material deal terms were ratified by the IPOA on March 17,
2022, but remain subject to formal acceptance, approval and adoption by the City Council, per Government
Code Section 3505. 1, which provides:

If a tentative agreement is reached by the authorized representatives of the public agency
and a recognized

employee

organization

or recognized

employee

organizations,

the

governing body shall vote to accept or reject the tentative agreement within 30 days of the
date it is first considered at a duly noticed public meeting. A decision by the governing

body to reject the tentative agreement shall not bar the filing of a charge of unfair practice
for failure to meet and confer in good faith. If the governing body adopts the tentative
agreement, the parties shall jointly prepare a written memorandum of understanding."
All other terms and conditions of the previous IPOA MOU 2016- 2020 shall be maintained and remain
unchanged unless expressly modified or changed herein as set forth below or until such time as a successor
MOU is jointly prepared by the parties, ratified by the IPOA and accepted, approved, and adopted by City
Council, which shall then supersede and replace this Tentative Agreement:
TENTATIVE
1.

AGREEMENT

DEAL POINTS

Term:

Four years covering the period July 1, 2020 to June 30, 2024 effective upon City
Council acceptance, approval and adoption of this Tentative Agreement.
2.

Salary:
FY 2020- 21.

No COLA/ Salary adjustment.

After City Council adoption of this Tentative Agreement and
retroactive to July 11, 2021, which was the first full pay period in July 2021, for
those still employed by the City at the time of adoption, the City will adjust the
base salary of IPOA represented employee classifications utilizing the benchmark
FY 2021- 22.
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classes

from the 2021

Ralph Andersen &

Associates

Final Compensation

Report

set to the 50th percentile and rounding to nearest highest range as follows:

Position

Salary Range

Title

Police

Sergeant

63

Police

Corporal

54

Officer

52

Police

Police Dispatcher/

38

Clerk

FY 2021- 22. After City Council adoption of this Tentative Agreement, the City

will provide a one- time non PERSable retention bonus of $2, 000 to each IPOA
employee on City payroll at time of City Council adoption of this Tentative
Agreement.
FY 2022- 23.

provide

a

3%

Effective the first full pay period in July 2022, the City shall
across - the board base salary COLA increase for all IPOA represented

employee classifications. Employees' base salaries shall increase correspondingly

within their individual salary ranges to reflect the COLA, with represented
classification base salary ranges increasing by the COLA amount.
FY 2023- 24. Effective the first full pay period in July 2023, the City shall provide
a 3%
across -the board base salary COLA increase for all IPOA represented
employee classifications. Employees' base salaries shall increase correspondingly

within their individual salary ranges to reflect the COLA, with represented
classification base salary ranges increasing by the COLA amount.
3.

Unit and Union

i
tion:

Reco

Effective the first full payroll period following City Council adoption this
Tentative Agreement, IPOA MOU Section 01. 01 is modified to eliminate the
Police Cadet classification.

4.

Education Incentive Bonus Pa :

Effective the first full payroll period following City Council adoption of this
Tentative Agreement, IPOA MOU section 06. 04 A. is modified as follows:
2 %2%
2

1/
2%

2 %2%
2

1/
2%

Bonus for each Intermediate Certificate;
Bonus for each Advanced

Certificate;

Bonus for each Supervisory Certificate;
Bonus for each AA/AS Degree or achieved at least " Junior" status

at a four year college or university or higher ( Junior status is defined as
having completed 60 semester or 90 quarter units)
2 %2%

Bonus for each BA/BS Degree;

2 %2%

Bonus for each MA/ MS Degree.

15%

Magnum

educational

incentive

bonus

Page 2 of 4

5,

Uniform Allowance,

Effective the first full payroll period following City Council adoption of this
Tentative Agreement, iPOA MOU Section 06.08 is modified to reflect that

payment of uniform allowance will be paid on a separate paycheck to coincide
with the second paycheck in July.
6.

Tuition Reimbursement,

Effective the first full payroll period following City Counoil adoption of this
Tentative Agreement, IPOA MOU Section 06, 14 is modified to reflect that unit

members are eligible for tuition reimbursement after completion of probationary

period.
7,

Vacation

Accrual:

Effective the first full payroll period following City Council adoption of this
Tentative Agreement, IPOA MOU Section 08. 01 is modified to clarify for the
number of hours accrued biweekly according to the following chart ( consistent
with current practice):

8.

0-4 ( years of service—)ervice

1693

5

4, 616

10

4, 923

11

5. 231

12

5, 539

13

6, 154

Holidav Dates for Detective and Detective Supervisor:

Effective the first full payroll period following City Council adoption of this
Tentative Agreement, IPOA MOU Sections 09, 02 and 09.03 are removed, and.
IPOA MOU Section 09. 04 is modified to include all IPOA employees,
9.

Payment of Vacation and Sick Leave.•

Effective the first full payroll period following City Council adoption of this
Tentative Agreement, IPOA MOU section 11. 02 is modified to require that

employees maintain a minimum balance of 80 hours sick leave after any cash out
of sick leave in order to be eligible for cash out of sick leave.

An employee who elects to convert accrued vacation or sick leave to compensation
as provided for herein shall be limited to a waximum of one hundred ( 100) total
hours per fiscal year of accrued vacation or sick leave to be converted, and in

compliance with the Department of Treasury, Internal Revenue Service ( IRS)
Section 1. 451- 1( a), must comply with the following:
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1,

Any vacation or sick leave conversion request must be trade in writing
using the form provided by Human Resources and must be received by
Human Resources no later than December 15th of the calendar year prior
to the end of the calendar year in which the employee wishes to convert
such vacation or sick leave.

1

All vacation and/ or sick leave conversion elections are irrevocable and

cannot be changed or amended unless rescinded and received in writing
by Human Resources no later than December 15th of the calendar year
prior to conversion.
3,

Employees

who fail to submit an election by December

ISth of the

calendar year prior to the conversion will not be eligible for vacation
and/ or sick leave converted to cash for that calendar year.
4,

Payments

for accrued vacation

and/ or sick leave conversion

to cash shall

be made by separate check fourtimes a year (first pay period in September, December,
March, and Tune).S.
Employe s

will be eligible for partial conversion to cash if the Rill amount of
hours elected are not available at

BUMNI" 0101, 110

an.

A. Miranda, City Manager IRWINDALE

the elected time of cash out, 12UN&

POLICE OFFICERS' ASSOCIATION

ampos,

IF

Pre;

i nt

1blanue
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